It’s the law!
Employers must post this notice where employees can read it

Wage and Overtime Laws
Workers must be paid the Washington minimum wage

® Most workers who are 16 years of age or older must ba
paid at least the minimum wage for all hours worked.
Soe www, Lniwa,goviMinWage.

B Workers who are 14 or 15 may be paid 85% of the
minimum wage.

8 Tips cannol be counted as parl of the minimum wage.
Employers must pay all tips to emplovees.

Overtime pay is due when working more than 40 hours

Most workers must be paid one and one-hall times their
regular rate of pay for all hours worked over 40 in a fixed
seven-day workweek.

Workers Need Meal and Rest Breaks
Meal period

Most workers are entitled to a 20-minute unpaid meal period
if working more than five hours in a day. If you must remain
on duty during your meal period, you must be paid for the
30 minutes. Agricultural workers are entitled to a second
30-minute unpaid meal period if they work more than

11 howrs in a day. Learn more ab www. Lni.wa.goviworkers-
rightsfworkplace-policiesfrest-breaks-meal-periods-and-
schedules.

Breaks

® Most workers are entitled to a 10-minute paid rest break
for each four hours worked and must not work more than
three hours without a break.

= Agricultural workers must have a 10-minute paid rest
break within each four-hour period of work.

8 [f you are under 18, see “Teen Corner™ at right.

Pay Requirements
Reqular Payday

Workers must be paid at least once a month on a regularly
scheduled payday. Your employver must give you a pay
statemant showing the number of hours worked, rate of pay,
number of piece work units (if piece work), gross pay, the pay
period and all deductions taken.

It's the law! Employers must post this notice where employees can read it.
(Chapter 49.17 RCW)

For more information regarding authorized deductions, go
to www. Lniwa.gov/workers-rights/wages/getting-paid and
click on “Paycheck deductions.”

Equal Pay and Opportunities Act

Under this law, your employer is prohibited from providing
unequal pay or career advancement opportunities based on
gender. You also have the right to disclese, compare, or discuss
your wages or the wages of other employess. Your employer
cannot take any adverse action against you for discussing
wages, [iling a complaint, or exercising other protected rights
under the Equal Pay and Opportunities Act. Employers also
are prohibited from requesting a job applicant’s wage or salary
history, except under certain circumstances, and cannot require
an applicant’s wage or salary history meel cerlain crileria, Jobs
applicants also have the right to certain salary information if
the employer has 15 or more employees. For more information
of to file a complaint, go to www.Lni.wa.gow EqualPay.

& The minimum age fior work is generally 14, with different rules
for ages 14-15 and ages 16-17.

® Employers must have a minor work permit to employ teens,
This requirement applies to family members axcapt on family
farms. Teens do not need a work permit.

® Tgans ara required to have authorization forms signed bafore
they begin working. For summer employment, parents must
signthe Parent Authorization for Summer Work form. If you
work during the school year, a parent and a school official
must sign the Parent/S chaol Autherization form.

= Many jobs are not allowed for anyone under 18 because they
are not safe.

® Wark hours are limited for teans, with mora restrictions on
work hours during school weeks.

Meal and rest breaks for teens

® |n agricultural work, teens of any age get a meal period of
30 minutes ifworking more than five hours, and a 10-minute
paid break for each four hours worked.

® | all other industries, teens who are 16 or 17 must have 2
30-minute meal period if working more than five hours, and a
10-minute paid break for each four hours workad. They must
fvave the rest break at least every three hours.

® Teans who are 14 or 15 must have a 30-minute meal period
no later than the end of the fourth hour, and a 10-minute paid
break for avery two hours worked.

To find out more about teens in the workplace: www. Lniwa. gow/
TeenWorkers, 1-866-219-7321, TeenSalety@Lni.wa.gov.

All workers have the right to a safe and healthy workplace.

Leave Laws
Paid sick leave

Most workers earn a minimum of one hour of paid sick leave
for every 40 hours worked, This leave may be used beginning
on the ¥th calendar day of employment. Employers must
provide employees with a statement that includes their acerued,
used and available hours of this beave al least once per month,
This information may be provided on your regular pay
statement or as a separate nofification. Workers must be allowed
to carry over a mininwm of 40 hours of any unused paid sick
leave to the following year. For details on authorized use,
accrual details, and eligikility, see www.Lniwa.govw/SickLeave,

Washington Family Care Act: Use of paid leave to care
for sick family

Emplovees are entitled to use their choice of any emplover
provided paid leave (sick, vacation, certain short-term
disahility plans, or other paid time off] to care for:

® A child with a health condition requiring treatment
O SUpervision;

" A spouse, parent, parent-in-law, or grandparent with a sericus
health condition or an emergency health condition; and

® Children 18 years and older with disabilities that make
them incapable of sell-care,

® F'or more information, see www. Lni.wa,goviworkers-
rightsfleave/family-care-act.

Leave for victims of domestic violence,
sexual assault or stalking

Victims and their family members are allowed to take
reasonable leave from work for legal or law enforcement
assistance, medical treatment, counseling, relocation,
meetings with their crime victim advocate, or to protect their
safety. Employers are also required to provide reasonable
safely accommodalions to victims, For more information, sea
www.Lniwa.gov/DVLeave.

Leave for military spouses during deployment

Spouses or registered domestic partners of military
personnel who receive notice to deploy or who are on leave
from deployment during times of military conflict may lake a
total of 15 days unpaid leave per deployment.

Your employer may not fire or retaliate against you for
exercising your rights or filing a complaint related to minimum
wage, overtime, paid sick leave or protected leave,

FUBLICATION F700-074-000 [10-2021]

PROHIBITIONS Employers are generally prohibited from requiring or requesting

Administered by other agencies

Paid Family and Medical Leave: Administerad by
Washington Employment Security Department.
Washington offers paid family and medical leave
benedits ko workers, This insurance program is funded by
premiums paid by both employees and many employers,
Workers are allowed to take up to 12 weeks, as needed,
when they welcome a new child into their family; are
shruck by a serions s or injury, need to ke care of
an ill or ailing relative, and for certain military connected
events, As directed by the Legislature, premium
asseasment slarted on Jan, 1, 2019, For more information,
see www.paidleavewagov

Pregnancy disability leave: Enforced by the
Washington State Human Rights Commission under
the Washinglon State Law Against Discrimination
(WLAD). www. hum.wa.gov or 1-800-233-3247

Family and Medical Leave Act: Administered by the
LS. Department of Labor. Eligible emplovees can
entorce their right to protected family and medical
leave under the FMLA by contacting the Department
of Labor at www.dol.goviwhd/fmla or 1-866-4879243.

EMP

OYEE RIGHTS

UNDER THE FAMILY AND MEDICAL LEAVE ACT

EMPLOYEE RIGHTS

EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act
prohibits most private employers from using

lie detector tests either for pre-employment
screening or during the course of employment.

Need more information?
Questions about filing a worker rights complaint?

Online:  www Lniwagov/workers-rights
Call: 1-866-219-7321, toll-fres

Visit: www Laiwagov/0ffices

Email: ESgenaral@Lniwa.gov

About required workplace posters

Go to www Laiwa.gov/RequiredPosters to learn more about
workplace posters from L&| and other government agencias.

Human trafficking is against the law

For victim assistance, call the National Human Trafficking
Resource Center at 1-338-373-7888, or the Washington State
Othce of Crime Victims Advocacy at 1-300-822-1087,

Llpros vequeest, foreigan language support and formals for persors
with disabilities are available, Call 1-800-547-8367. TDD users,
call 711 L& is an equal opportuniby ensploger.

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

LEAVE
ENTITLEMENTS

BENEFITS &
PROTECTIONS

ELIGIBILITY
REQUIREMENTS

REQUESTING
LEAVE

EMPLOYER
RESPONSIBILITIES

ENFORCEMENT

Eligible employees who work for a covered employer can take up to 12 weeks of unpaid, job-protected leave in a 12-month period

for the following reasens:

+  The birth of a child or placement of a child for adoption or foster care;
+ To bond with a child {leave must be taken within one year of the child’s birth or placement);
+ To care for the employee’s spouse, child, or parent who has a qualifying serious health condition;

#=  For the employee's own qualifying serous health condition that makes the employee unable to perform the employee's job;

+ For qualifying exigencies related to the forelgn deployment of a military member who Is the employee’s spouse,

child, or parent.

An eligible employee who is a covered servicemember's spouse, child, parent, or next of kin may also take up to 26 weeks

of FMLA leave in a single 1:2-month period to care for the servicemember with a serious injury or illness.

An employee does not need to use leave In one block, When it is medically necessary or otherwise permitted, employees

may take leave intermittently or on a reduced schedule,

Employees may choose, or an employer may require, use of accrued paid leave while taking FMLA leave. If an employee
substitutes accrued paid leave for FMLA leave, the employee must comply with the employer’s normal paid leave policies,

While employees are on FMLA leave, employers must continue health insurance coverage as if the employees were not on leave.

Upon return from FMLA leave, most employees must be restored to the same job or one nearly identical to it with
equivalent pay, benefits, and other employment terms and conditions.

An employer may not interfere with an individual's FMLA rights or retaliate against someone for using or trying to use FMLA leave,

opposing any practice made unlawful by the FMLA, or being Imvolved in any proceeding under or related to the FMLA,

An employee who works for a covered employer must meet three criteria in order to be eligible for FMLA leave, The emnployee must:

+«  Have worked for the employer for at least 12 months;
= Have at least 1,250 hours of service in the 12 months before taking leave;* and

+  Work at a location where the employer has at least 50 employees within 75 miles of the employee’s worksite,

*Special “hours of service” requirements apply to aidine flight crew employees,

Generally, employees must give 30-days’ advance notice of the need for FMLA leave. If it is not possible to give 30-days’ notice,

an employee must notify the employer as soon as possible and, generally, follow the employer's usual procedures.,

Employees do not have to share a medical diagnosis, but must provide enough information to the employer so it can determine
if the leave qualifies for FMLA protection. Sufficient information could include informing an employer that the employee is ar

will be unable to perform his or her job functions, that a family member cannot perform daily activities, or that hospitalization or

continuing medical treatment is necessary. Employees must inform the employer if the need for leava is for a reason for which

FMLA leave was praviously taken or certified.

Employers can require a certification or periodic recertification supporting the need for leave, If the employer determines that the

certification is incomplete, it must provide a written notice indicating what additional information is required.

Once an employer becomes aware that an employee's need for leave is for a reason that may qualify under the FMLA, the

employer must notify the employee if he or she is eligible for FMLA leave and, if eligible, must also provide a notice of rights and

responsibilities under the FMLA, If the employee is not eligible, the employer must provide a reason for ineligibility.

Employers must notify its employees if leave will be designated as FMLA leave, and if 5o, how much leave will be designated as

FMLA leave.

Employees may file a complaint with the U.S. Department of Labor, Wage and Hour Division, or may bring a private lawsuit

against an employer.

The FMLA does not affect any federal or state law prohibiting discrimination or supersede any state or local law or collective

bargaining agreement that provides greater family or medical leave rights.

For additional information or to file a complaint: =

o~

1-866-4-USWAGE H

(1-866-487-9243) TTY: 1-877-889-5627

www.dol.gov/whd

U.S. Department of Labor | Wage and Hour Division

Employees — Your employer must protect you
from hazards you encounter on the job, tell you
about them and provide training.

Employers —You have a legal obligation to
protect employees on the job.

Employers must provide workplaces free from recognized hazards

any employesa of job applicant to take a ba detector tast, and from
digcharging. disciplining, or discriminating against an employes or
proepective amployes Tor refusing to take a test or for exercleing othar
rights under the Act.

EXEMPTIONS Fedaral, State and local governmants are not atfected by the law. Also,
tha law does not apply to tests given by the Fedaral Governmaent to
cartain private individuals engaged in national security-related activities.

The Act parmite polygraph (a kind of lie detector) tests to be administerad

EMPLOYEE RIGHTS

You have the right to:

® Motify your employer or L&l about workplace hazards. You

may ask L&l to keep your name confidential.

® Eequest an L&l inspection of the place you work if vou believe
unzafe or unhealthy conditions exist. You or your employee
representative may participate in an inspection, without loss of

wages or benefits,

® Cet copies of your medical records, including records of

that could cause employees serious harm or death.

in tha private sector, subject to restrictions, to certain prospactive

Actions you must take:

& Comply with all workplace safety and health rules that apply to
your business, including developing and implementing a written
accident prevention plan {also called an APF or safety program).

® Post this notice to inform your employees of their rights and
responsibilities,

employees of security service firms (armored car, alarm, and guard), and
of pharmacautical manufacturens, distributors and dispansers.

Thia Act also permits polygraph testing, subject to restrictions, of cartain
employets of private iems who ane reasonably suspected of invohwemaent
in & workplace incident (theft, ermbezziamaent, ate,) that resulted in
economic loss to the employar,

Tha law does not preampt any provision of any State or local law or any
collective bargaining agreemant which ks more restrictive with respect to
e detector tests.

EXAMINEE Whara palygraph tests ane permitted, thay ara subject to numaraus strict
RIGHTS standards conceming the conduct and length of the test. Examiness

UNDER THE NATIONAL LABOR RELATIONS ACT

The NLRA guarantees the right of employees to organize and bargain collectively
with their employers, and to engage in other protected concerted activity.
Employees covered by the NLRA* are protected from certain types of employer and
union misconduct. This Notice gives you general information about your rights, and

about the obligations of employers and unions under the NLRA. Contact the National

\WHE

WAGE AND HOUR DIVISION

You may be eligible for To apply for unemployment, you will need

UNEMPLOYMENT  [srerkiness
BENEFITS

if you lose your job

* lome: ond oddrexsa of sveryone you worked foe
i the last 18 mentha.

*  Dobes you tharied and sopped f-climg for ench employe:

*  Remaons you lef eoch oh

* Your alien egadnafion aumber f yau are net o L. ciliten,

* Your 5FE and 5750 [ you worked for the Fedard Gevemment
in the logt 18 montha).

Visil www.esd.wa.gov to apply and

dick “Sign in or creofe on o * g Washinglon Slate 1D or License, if applicabls.

I e were i the milliary sithin the kst 1B menth, we will ale asl

you to fox or mail vt a copy of your dischorge papens {Form DD21 4

mainbar 4 or highar)

The fastest way to apply is online at esd.wa.gov

If you gon't hove o heme compuler, wou can ocesas ona ol e

Viaklource center or your lecal librarg

If you can’t apply online, try contacting us over the phone

Call BOO- 31 B-8072, Parzons with hear g ar pparal ing impaimante can

call Winhingion Relay Service 711, Wa are avallable 1o help you Monday

II»-ﬁl:gi‘. Fllu'n'-u\,-E a.m. ko 4 pom., ecepl on vode holidays, You may

sxpennce bung wail limes

You must look for work ench week thal you claim benefits

Visht ‘WeekSawes to find all the E rezaundes yeu need ta find a jab,

Thess include workshops, compulens, copier, phanes, fox machines

Inbernet occess, and job latings Ly ot S el Ao fo Tisd

the neansdt offices.

[ yeur work hovn hove bean reduced to pantime, you
mmery iy dor partiol unemplagmant benehts,

# you hove baen unemploysd dus fo'n vl reletsd injury

or non-wotkrefaled Hness or injury and ore now oble §

again, you may be eligible kor Temporary Total Disabiliy

unamiployenant barahts,

For mose informcSon, pleose nofer 1o the Hondbook bos

Unemploved Yaker af ES0WA GOV

Employment . bbb el socti

— Security :
4 Department syt g
WASHINGTON STATE e ssrbig boiy e darriy

OV

quail Gppoatuniy
wan arvizilalibe
AN AR M

ESD.WaA

How it works

No one ever deserves to be mistreated.

Everyone
deserves
a healthy
relationship

Abuse is a poftern of behavior thot one person

uses 1o Hﬂil‘. [POwEr -ZIH(" ("::'II:I('.l aver another, rlit‘!ie

behaviors can indude isalation, emational abuse,

monitoring, controlling finances, or physical and

sexual assautf.

Everyone should be free lo maks their own cholces

in relationships. If you are experiencing harm or

need advice, call the National Domestic Vielence

Hetline. You can reach their advocates 24/7/365

1o gel the support you deserve. No nomes,
no fees, and no judgemant, Just help.
BOO-799-SAFE (7233) or BOO-787.3224 [TTY).

www. theh D’rline,org

Paid time off.
Peace of mind.

Paid Family and Medical Leave provides paid time off when a serious health
condition prevents you from working, when you need to care for a family member
or a new child, or for certain military-related events. It's here for you when you
need it most, so you can focus on what matters.

Maarly every Washington worker—whether you work full time or part time in a
small to large business—is eligible for up te 12 weeks of Paid Family and Medical
Leave, You need to work 820 hours in Washington, or about 16 hours per week,
over the course of about a year, You can get up to 16 weeks if you have family
and medical events in the same year, or up to 18 weeks in some cases. Leave
doesn't have to be taken all ot once, You can use these weeks within your
"claim year,” which starts when you apply and then runs for the next 52 weeks.
When that claim year expires you can then be eligible for leave again.

You apply for leave with the Employment Security Department and will get
partial woge replacement, up to 90 percent of your typical pay, capped at
$1.427 per week,

If you meet the requirements, you have the right to take paid time off using
Paid Family and Medical Leave.

If you qualify for Paid Family and Medical Leave, your employer cannet prevent
you from taking it. Your employer also cannot require you to use other types
of leave, such as sick or vacation days, before or after taking Paid Family and
Medical Leave. The program is funded by premiums shared between workers
and many employers. The premium is 0.8% of your wage. You may pay about
73% of that total, and your employer (if they have 50 or more employees)
pays the rest, A calculator to estimate premiums is available on our website,

Te file a complaint against your employer about Paid Family and Medical
Leave, email or call our Customer Care Teom ot poidleave@esd.wa.gov
ar (B33) M7-2273.

You maoy alse contoct the Office of the Poid Family ond Medical Leave
Ombuds. The Ombuds is appointed by the governor and serves as o neutral,
independent third party to help workers and employers in their dealings with
the Department. The Office of the Ombuds investigates, reports on and helps
settle complaints about service deficiencies ond concerns with the Paid Family
and Medical Leave pregram. Learn more at www.paidleoveombuds.wa.gov or
call the Ombuds’ office at B44-395-6597,

Learn more and apply at
paidleave.wa.gov

Paid Family & Medicol Leave

Slarmio

. Know Your Rights:

The U.5. Equal Employment Cpportunity Commission [EEOC) enforces Federal laws that protect you from
discrimination in employment. If you believe you've been discriminated against at work or in applying for
a job, the EEOC may be able to help.

Who is Protected?

» Employess {eurrent and * Union mambers and
former}, Including maragers applicants for membership
and temporary employees ina unfcn

What Employment Practices can be Challenged
as Discriminatory?

All aspects of Employment, including:

# Discharge, firing, or lay-off = Job tralning

» Harassrment (including » Clagsification
urnwelcome verbal or = Rieferral

# Job applcants

What Organizations are Covered?

* Mst privane ermployers » Educational institutions = Hiring ar pramation garatic informatian of
* Stats and local governments {as employars) = Assignment employees
[as emphoyers) * Unlons » Py [unequal wagei or = Requesting o dicloning medical
* Staffing agencies cormgsensation) fomation of employees
« Failure to provide = Conduct that might reasorably
reascnakle accommodation discourage someons from

What Types of Employment Discrimination

physical conduct)

= Dbtaining or discloting

for a disability or a sinceraly- opposing disarimination, fling

You can alse find a program in your area that can

help. Find oul mere about what kind of help is

available o wecody org/gal-help-now.

are lllegal?

held religious balief, a charge, or participating in an

Under the EEDC's laws, an employer may not discriminate against chnervancs: or practice Irmiestigation or proceeding.
you, regard less of your :'rnrnigrn.ﬂl:r. statis, on the basas of: = Benafits
= Race = Ganetic Information
= Color }"“'“””’*5 emplayer requasts  \What can You Do if You Belleve Discrimination
2 or, of purchasa, use, of
* Religien 4 has Occurred?
B disclosure of genatic tests,

= Natlonal arigin

= Say [Including pregnancy
ard related conditions,
sexual orientatian, or
pender dentity]

Contact the EEOC promgtly If you suspect discrimination. Do not
detay, because thene are strict time limits for Hling a charge of
dizeriminatian (180 or 200 days, depending on where you lve/
wark). You can reach the EEGC in any of the following ways:

genetic sarvicas, or family
medical history)

= Retaliation for filing a
charga, reasonably

spposiigdiscrmination, Submit an inquiry thraugh the EEDCS public portal:

i 1 {ir 2. i i 3 I . . . . L 2 - H . A0 and older icipating | Al . .
ey e e T o ® Prior to job assignments, train employees how to prevent have a number of specific fights, inchading the right to a written notice Labor Relations Board, the Federal agency that investigates and resolves complaints A iaa ] oo R B i/ T it waoc e v Satn o
posures < AR - > hazardous exposures and provide required personal protective befare testing, the right to refuse or discontinua a test, and the right not « & N A N = Disability bl - i i
§ A . , , inment af o cost 1 have tst results dsclosed to unauthorized parsons. under the NLRA, using the contact information supplied below, if you have any investigation, o proceeding.  Call  1-B00-669-4000 [toll free)
® File a complaint with Lé&l within 90 days if vou believe your EqUPIETE L oreosk 1-B00-663-6820 [TTY)

employer fired you, or retaliated or discriminated against questions about specific rights that may apply in your particular workplace. 1-844-234-5123 (ASL video phone)

vou because you filed a safety complaint, participated in an

inspection or any other safety-related activity.

8 Appeal a violation correction date if you believe the time
allowed on the citation is not reasonable,

The law requires you to follow workplace salety and health rules

that apply to your own actions and conduct on the job.

Employers must report all deaths,
in-patient hospitalizations,
amputations or loss of an eye.

® Allow an employee representative to participate in an L&l safety/
health inspection, without loss of wages or benefits, The Ll
inspector may talk confidentially with a number of employees.

® |f you are cited for safety and for health violations, you must
prominently display the citation at or near the place of the
violation for a minimum of seven working days, excluding
weekends and holidays, Tt st remain posted until all
violatioms have been corrected,

Firing or diseriminating against any employee for filing a complaint
or participating in an inspection, investigation, or opening or
closing conference is illegal.

This poster is available free from L&l at

www.Lni.wa.gov/RequiredPosters.

Free assistance from the Division of Occupational Safety

ENFORCEMENT The Sacratary of Labor may bring court actions to restrain viclations and
asgess civil panalties against viclators. Employess or job applicants may
alao bring their own court actions.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER
WHERE EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.

PAY TRANSPARENCY

NONDISCRIMINATION PROVISION

Report any work-related death or in-patient hospitalization to L&l's
Division of Occupational Safety and Health (DOSH) within 8 hours.

Report any work-related non-hospitalized amputation or loss of an
eye to DOSH within 24 hours.

and Health [DOSH)

® Training and resources to promote safe workplaces,

The contractor will not discharge or in any other manner discriminate
against employees or applicants because they have inguired abourt,

® On-site consultations to help employers identify and
fix hazards, and risk management help to lower your

discussed, or disclosed their own pay or the pay of another employee or

Under the NLRA, you have
the right to:

+ Organize a union to
negctiate with your employer
cConcerning your wages,
hours, and other terms and
conditions of employment,

Form, Join or assist a union.
Bargain ceollectively through
representatives of employees’
own choosing for a contract
with your employer setting
your wages, benefits, hours,
and other working conditions.

Discuss your terms and
conditions of employment

oF union organizing with your
co-workers or a union.

Take action with one or more
co-workers to improve your
working conditions by, among
other means, raising work-
related complaints directly
with your employer or with

-

-

-

Under the NLRA, it is
illegal for a union or for the
union that represents you
in bargaining with your
employer to:

= Threaten you that yvou will
lose your job unless you
support the union.

Refuse to process a
grievance because you have
criticized union officials

or because you are not a
member of the union,

Use or maintain
discriminatory standards or
procedures in making job
referrals from a hiring hall.

Cause or attempt to cause
an employer to discriminate
against you becauss of your
union-related activity.

Take other adverse action
against you based on whether

For any work-related death, in-patient hospitalization,
amputation or loss of an eye, you must report the following
information to DOSH:

= Employer contact person and phone number.
= Mame of business.

® Address and location where the
work-related incident occurred.

® Date and time of the incident.

= Number of employees and Where to report:

workers” compensation costs,

oFs0

& Division of Occupational Safety and Health
! www.Lniwa.gov/go/F416-081-909 | 1-800-423-7233 T TS

their names. = Any local L& office or
= Brief description of what = 1-800-423-7233, press
happened. 1 [available 24/7)

Llper resgteest, foreign Lingaeage sapport arad formals for persons aelh desafelities ane
avadlable. Call T-80-547-8367. T users, call P11, Lés] is an equal opportunity enpployger,

PUBLICATION FA15-031-309[07-2022]

applicant, However, emploveas who have access to the compensation
information of other employees or applicants as a part of their essential
job functions cannot disclose the pay of other employees or applicants 1o
individuals who do not otherwise have access to compensation information,
unless the disclosure is (a) in response to a formal complaint or charge, (b)
in furtherance of an investigation, procesding. hearing, or action, including an
investigation conducted by the emplover, or (¢ consistent with the
contractor's legal duty to furnish information. 41 CFR Go-1.350c)

2023-2024 Poster Presented By:

Pt N

you have joined or support

a government agency, and .
9 g ¥ the union.

seeking help from a union.
Strike and FII’.‘kﬂt, depending IF yeu and your coworkers sefect a union

to act as your collective Dargaring
on the purpose of means of representative, your emoloyer and the unian
the strike or the picketing.

arg reguired fo bargawn n good faith in a
Choose not to do any of

genuine effort to reach a written, binding
agreement sefling your terms and conditions
these activities, including
joining or remaining a

of employment. The undan is reauired fo
member of a union.

-

-

fairly represent you in bargaining and
enforcing the agroaement.

You can also contact the NLRB by calling
toll -free: 1- 844 -762-NLRE (6572).
Language assistance is available, Hearing
impaiced callers who wish to speak to an
NLEE representative should send an email
to pelay.service@nleb.gov. An NLRB rep
resentative will email the requestor with
instructions on how to schedule a relay
service call.
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Megal conduct will not be permitted. If you
believe your rights or the rights of others
have been vielated, you should contact the
NLRE promptly to protect vour rights, gen
erally within six months of the unlawful
activity. You may inquire about possible vi
olations without your employer or anyone
¢lse being informed of the inquiry. Charges
may be filed by any person and need not

be filed by the employee directly affected
by the vielation. The NLEB may order an
emplover to rehire a worker fired in viola
tion of the law and to pay lost wages and
benefits, and may order an employer or
union to cease violating the law. Emplovees
should seek assistance from the nearest

Under the NLRA, it is illegal
for your employer to:

+ Prohibit you from soliciting
for a union during non-work
time, such as before or after
work or during break times;
or from distributing union
literature during non-work
time, in non-work argas,
such as parking lots or break
roams,

Question you about your
union support or activities in
a manner that discourages
you from engaging in that
activity.

Fire, demote, or transfer

you, or reduce your hours

or change your shift, or
otherwise take adverse action
against you, or threaten to
take any of these actions,
because you join or support

a union, or because you
engage in concerted activity
for mutual aid and protection,
or because you choose not to
engage in any such activity.
Threaten to close your
workplace if workers choose
a union to represent them.

Promise or grant
promotions, pay raises, or
other benefits to discourage
or encourage union support.
Prohibit you from wearing
union hats, buttons, t-shirts,
and pins in the workplace
except under special
circumstances.

+ Spy on or videotape
peaceful union activities and
gatherings or pretend to do so.

*The Mational Labor Relations Act covers
most private-sector employers, Excluded Irom

coverage under the NLRA are public- sactor

Washington State Department of
Labor & Industries

Notice to Employees

It's the law! Employers must post this notice where employees can read it.

Evary worker is antitled to workers' compensation banafits.
You cannol be penalized or discriminated against for filing &
claim. For more information, call toll-fres 1-800-547-8367.

If a job injury occurs

What you should do

Report your injury. If you are i njurm], no matter how minor
the injury seems, contact the person listed on this poster.

Get medical care. The first time you see a doctorn, you may
choose any health-care provider who is qualificd o treat
your injury. For ongoing care, you must be treated by a

The Departrent of Labor's Office of Federal Contract

Compliance Programs {OFCCP) enforces the nondiscrimination
and affirmative action commitments of companies doing business
with the Federal Government. If you are applying for a job with,
ar are an employes of, 8 cormpany with a Fedearal contract or
sulcontract, you are protected under Federal law from
discrimination on the lollowing bases:

EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS

Visit  an EEOC fiald affice {Information at
ww, eeoc.govfield-ofilca)

E-Mall Info@esoc.aov

Additional Information about the EEQLC,
Including infarmaticn abowt fMing a
charge of discrimination, Is avaflable at

Protected Veteran Status

The Vietnarm Era Veterans' Resdustment Assistance Act of 1974,
as amended, 38 UL5.C. 4212, prohibits employment discrimination
against, and requires affirmative action to recruit, employ, and
adwance in ermployment, disabled veterans, recently separated
weterard {i.e., within three years of discharge or release from

Your employer is insured through the Department of Labor
& Industries” workers' compensation program. I you are
injured on the job or develop an occupational disease, you
are entitled to workers” compensation benetits.

doctor in the Lél medical network. (Find network providers
at www.Lniwa.gov/FindADoc)

Qualified health-care providers include: medical, osteo pathic,
chirppractic, naturopathic and podiatric physicians; dentists;

active duty], active duty wartime or campalgn badge veterans,

Y a P Armed Forces service medal veterans,
Race, Color, Religion, Sex, Sexual Orientation, S Fetmae L

Gender Identity, National Origin
Executive Order 11246, a5 amended, prohibits employment

Retaliation

Benefits include:

Medical care. Medical expenses resulting from your
workplace injury or disease are covered by the workers’

optometrists; ophthalmologists; physician assistants; and
advanced registered numse practitioners.

dizerimination by Federal contractors based on race, calor,
religlon, sex, sexual orlentation, gender identity, or naticnal
arigin, and requires affrmathee action to ensure equality of
opportunity in all aspects of employrment.

Retallation 2 prohibited against a person wha files a complaint
of discriminaticn, participates in an OFCCP proceeding, or
otherwite opposes discrimination by Federal contractors
under these Federal laws,

compensation program.

Tell your health-care provider and your employer about
your work-related injury or condition. The first step in

Any person who believes a contractor has violated its

Drisability income. It yvour work-related medical condition
prevents you from working, vou may be eligible for benetits
o partially replace your wages,

Vocational assistance. Under certain conditions, you may

be eligible for help in returning to work.

Partial disability benefits. You may be eligible for a monetary
award to compensate for the loss of body funetions,

Pensions. [njuries that permanently keep you from
returning to work may qualify you for a disability pension.

Death benefits for survivors. [f a worker dies, the surviving
spouse or registered domestic partner and for dependents
may receive a pension.

About required workplace posters

Co to www.Lniwa.gov/Required Posters to learn more about
workplace posters from L&l and other government agencies.

filing & workers’ compensation (industrial insurance) claim
is to fill out a Report of Accident {ROA). You can do this
online with FileFast (www.Lniwa.gov/FileFast ), by phone
at 1-877-561-FILE, or on paper in your doctor’s office, Filing
online or by phone speeds the claim and reduces hassle.

File your claim as soon as possible. For an on-the jika
injury, you must file a claim and the Department of Labor
& Industries {L&l) must receive it within one year after
the day the injury occurred. For an cocupational disease,
you must file a claim and L&T must receive it within two
years following the date you are advised by a health-care
provider in writing that your comdition is work related.

{Yaur employer fills in this space.]

'Helpful phone numbers:

Asking About, Disclosing, or Discussing Pay

Executive Order 11246, 25 amended, protects applicants and
employess of Federal contractors from discrimination based on
inguiring about, disclosing, or disoussing their compersation or
the compensation of other applicants or employees.

Disability

Section 503 of the Rehabilitation Act of 1973, as amended,
protects qualified individuals with disabllities from diserimination
in hiring, promotion, discharge, pay, fringe benefits, job

training, classification, referral, and other aspects of employment
by Federal contractors, Dkability discrimination includes not
making reasonable accommedation to the known physical or

randiscrimination or affirmative action obligatans under
OFOCP's authorities should contact irmmed iataly:

The Office of Federal Contract Campliance Programs (OFCCP)
U5, Department of Labor

200 Corstitution Avenue, N W

Washington, DuC, 20210

1-800-397-6251 (oll-free)

I you are deaf, hand of hearing, or have a speech disablliity, please dial
T-1-1 to access telecommunications relay services. OFCCP may also
e contacted by submitting a question anline to OFOCF's Help Desk
at hetps:ifefeephalpdask dol.gw s/, or by calling an OFCCP regional
or district office, listed in most telephone directories under LLS,
Government, Department af Labor and on OFO0PS “Contact U™

mantal limitations of an otherwise qualified Individual with a
disability whe iz an applicant ar employes, barring undue
hardship to the employer. Section 503 also requires that
Federal contractors take affirmative action to employ and
advance in employment qmll'fied individwals with dizabilities
at all levels of employment, Including the executive level,

webpage at httpe./fwaw. dol g fagencies fofecp eontact.

PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE

Individuals with Disabilities
Section 504 of the Rehabiitation Act of 1973, a5 amended,

prohibits employment discrimination on the basis of disabllicy
i amy program o activity which recahves Federal financial assistance.

Race, Color, National Origin, Sex

In addition to the protections of Titke VIl of the Chvil Rights Act
af 1964, as amended, Title Vi of the Civil Rights Act of 1984, as
armended, prohibits disorimination on the basts of race, coler

ﬂ_\‘"‘--._ regional N'-R“.UEHU-'. which can be found employees, agricultural and domestic workers, Ambulance or rational origin In programs or activities recehving Faderal Discrimination Is prohibited in all aspects of employment against
M m on the Agency's website: www.nleh. gov. independent contractors, workers employed by On the Web: www.Lniwa.gov financial assistance. Employment discrimination is covered by parsons with disabilities wha, with or without reasonable
— man age me nt - A parent or 5P;;‘9'-" E_I'-"”F::_!'M‘ 5 ’“‘ll "‘;' "“;it““l 2 . RN Title V1 if the prirmary abjective of the financial assistance is secoMmoAaTIon, £an perform the essential furetions of the job,
- . i “o Eﬂ'rﬁm;lthbaf ,hngu I nr?:or’: t:“:lt ha'u?:n Fire provision of employment, or where employment discrimination
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SCAN TO LEARN MORE NLRA may be covered). with disabilities are available. Call 1-800-547-8367, TDD users, ol - such programs. Title 1) of the Education Amendments of 1972 of any institution which receives Federal financial assistance.

’f} f 360-902-5797. L& is an equal opporfunify employer Palica prohibits emnployment discrimination on the basis of sexin you should immediately contact the Federal agency providing
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